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Penelitian ini bertujuan untuk mengungkapkan factor-factor yang 
berkorelasi dengan kinerja guru seperti motivasi kerja, kompetensi guru, dan 
kepemimpinan kepala sekolah. 
Penelitian ini adalah penelitian ex-post facto dengan desain korelasional. 
Populasi penelitian ini adalah 97 orang guru dari lima kepala sekolah dari lima 
sekolah dasar swasta di distrik Sentani kabupaten Jayapura Provinsi Papua. 
Metode pengambilan data adalah sensus, yaitu semua populasi diambil sebagai 
responden. Analisis yang digunakan adalah korelasi product moment dan regresi 
linier ganda. 
Hasil analisis korelasi product moment meunjukkan bahwa ada korelasi 
yang sedang antara motivasi kerja guru dengan kinerja guru (ryx1 = 0.452), ada 
korelasi yang sedang antara kompetensi guru dengan kinerja guru (ryx2 = 0.427), 
dan ada korelasi yang lemah antara kepemimpinan kepala sekolah dengan kinerja 
guru (ryx3 = 0.267). Hasil analisis regresi berganda menunjukkan motivasi kerja 
guru, kompetensi guru, dan kepemimpinan kepala sekolah secara bersama-sama 
















ANACE AIBEKOB: Factors Correlating with the Performances Teachers of Private 
Elementary Schools in Sentani District, Jayapura City. Thesis. Yogyakarta: Graduate 
School, Yogyakarta State University, 2012.  
 
This study aims to investigate the factors correlating with teachers’ performances.  
This study employed the quantitative research method. The research population 
comprised 97 people, consisting of 92 teachers and five principals in five private elementary 
schools in Sentani District, Jayapura City, Papua Province. The census method was used by 
selecting all population members as respondents. The data were analyzed using the product 
moment correlation technique.  
The results of the product moment correlation analysis show that teachers’ work 
motivation (ryx1 = 0.452; p = 0.000), teachers’ competencies (ryx2 = 0.427; p = 0.000), and 
principals’ leadership (ryx3 = 0.267; p = 0.008) positively and significantly correlate   with 
teachers’ performances. The results of the multiple regression analysis show that teachers’ 
work motivation, teachers’ competencies, and principals’ leadership as an aggregate 
significantly correlate with teachers’ performances as much as 35.0% (R = 0.592; R2 = 0.35;  
F = 16.716; p = 0.000). 
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